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Dear Esteemed  NMA Members,

With your kind support and direction, me and my team assumed the of�ice 
for the next one year i.e., 2023-2024. It was a challenging time for all of us. 
Many of us were willing to be elected to Executive committee of the NMA to 
give support and work for the NMA and contested election but as per 
constitution only 16 Candidates can be elected to the executive committee, 
so few could not make it. But it does not deprive or snatch the right from 
these remaining non-electedcandidates of serving and supporting NMA.They all are expected 
to engage and participate in all the programme of NMA regularly.Their suggestionsare 
important which we expect them to share time to time.

In the last six months, we did regular programs on various subjects of interest. Apart from 
regular evening monthly programs, we have also conducted one full day MDP programme 
with the support of Oil India, Gail India and Indian Oil on“Disciplinary Procedures and 
Practices at Work Place” and “Managing the Contract Labour, Issues, Concerns and Remedies”. 
This programme was attended by large number of participants from companies and was well 
appreciated.

We are continuingto support professionalsand service providers by providing them 
opportunities through NMA for sharing their vast knowledge through regular programs and 
individual interactions. We invite the business community to support NMA by creating their 
presence on the NMA website and provide us advertisement material. This will not only help 
the business community but also help NMA in its fund-raising efforts. 

Members are our backbone, and we are happy that almost 100% members have renewed their 
membership. We have also added more life members. We would like to continue to grow this 
momentum and request all existing members to support this membership drive.

This year we introduced an exclusive committee dedicated to women “Woman empowerment 
committee” and it is a matter of great pleasure and satisfaction that this committee has 
organised back-to-back two programs recently. These programmes were highly successful 
and well attended.

At last, we assure you that we shall keep on putting efforts to deliver best quality programs to 
the members and for this will seek your support and guidance all the time. We have many 
numbers of programme in the pipeline and will inform all the members about the same once 
all arrangements are in place.

Sandeep Mittal
President

President’s Message
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From	Editor’s	Desk

Of�ice-bearers
Shri	Sandeep	Mittal

President

Mob. 9810334060

Dr.		Yogendra	Singh	 Dr.	V.K.	Tomer	 Shri	C.B.	Sharma

Sr. Vice President Vice President Hony. Secretary

Mob. 9811133378 Mob. 9953656427 Mob. 9810964253

Shri	A.K.	Gupta	

Hony. Secretary

Mob.9717695360

Shri		Bighnesh	Dubey		

Hony. Jt. Secretary

Mob. 9999122845

Members
Shri	Sanjeev	Asthana

Mob. 9818075694

Ms.	Anuja	Sehgal Sh.	Aditya	Mukesh Sh.Izharul	Haque	Khan

Mob. 9958009279 Mob. 9953705030 Mob. 7042239688

Mohd.	Nadeem	Khan

Mob. 8527194105

Dr.	Paritosh	Mishra	 Shri	Sanjeev	Agarwal Sh.	Sanjeev	Kumar

Mob. 9937094286 Mob. 9971922599 Mob. 8800716841

Sh.	Nirbhay	Kr.	Singh

Mob. 9818682041

Shri	Sunil	Kr.	Sharma

Mob. 9891401644 

Co-Opted	Members

Dear  Members,

We are delighted to bring you the latest edition of the NMA newsletter, our �irst one 
post-elections. In this issue, we are excited to introduce the newly elected Executive 
Committee members, allowing you to get better acquainted with them.

Additionally, we are thrilled to share a comprehensive overview of NMA's activities 
over the past few months. We hope that this will not only keep you informed but also foster a 
deeper appreciation for the collective achievements of  the NMA community.

We value your input and engagement and encourage you to contribute your thoughts, suggestions, 
and ideas. Your feedback is crucial in shaping the future direction of NMA, and we look forward to 
hearing from you.

We hope you �ind this newsletter informative and enjoyable. Thank you for your ongoing support, 
and here's to a vibrant and collaborative future for NMA!

Durgesh Kumar Garg
Chairman – Media & PR Committee, NMA

Dr.	SB	Mitra		

Mob. 9899010997

Sh.	Durgesh	Garg

Mob. 9873082755

NMA	Secretariat
Shri	C.S.	Mishra

Executive Of�icer

Mr.	Rihan	Ali	

Computer Assistant 

Mob. 9811102132 Mob. 8126921926

Shri	S.N.	Singh

Immediate Past President 

Mob. 9810357077

NMA	EXECUTIVE	COMMITTEE
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Active	Past	Presidents

Mr.	H	K	Garg
Ex-GM
NTPC

Wg.	Cdr.	R.S.	Shukla	(Rtd.)
Management Adviser

Surya Management Systems

Mr.	M	K	Rustagi
CEO

Kreston SNR

Mr.	K	P	Verma
Chairman

HRD Foundation

Mr.	Dinesh	jain
President – Legal & amp.

Corparate Affairs
U�lex Ltd.

Mr.	S	K	Tomer
GM (Corp. Affairs)
Holostik India Ltd.

Mr.	S	N	Singh
VP – HR

U�lex Ltd.

Mr.	Surinder	Mohan
Ex-VP-HR

C & S Electric Ltd.

“

“

Leadership	is
the	capacity
to	translate
vision	into
reality.



NMA	EXECUTIVE	COMMITTEE

Of�ice–bearers

Sandeep	Mittal,	President
He is working with Holostick India as a Chief Financial Of�icer. 
He is a quali�ied Chartered Accountant, Company Secretary 
and Law Graduate with more than 30 years of professional 
experience. His personal Motto is to work for empowerment of 
less privileged through knowledge sharing and mentoring.
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S	N	Singh,	Immediate	Past	President
He is working with U�lex Ltd as VP–HR. He is an MSW from 
Agra University and has more than 35 years of experience in 
the �ield of HR and Industrial Relations. Prior to U�lex, he 
worked with Century Pulp & Paper and Keshoram Rayon Ltd. 
He is also a past president of Lions Club Delhi-Noida.

Dr.	Yogendra	Singh,	Sr.	Vice	President
Dr. Singh has more than 22 years of long career in education as 
well the corporate world. He is working as Professor in 
Department of Management Studies and Training & Placement 
Of�icer with JSS Academy of Technical Education, Noida. He 
completed his Ph.D. in Management at a very early age of 25. 

Dr.	V	K	Tomar,	Vice	President
Dr. V. K. Tomar is an MBA and PhD. He is working as Chief 
Administrative Of�icer with Jaipuria Institute of Management, 
Noida.
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A	K	Gupta,	Hony.	Secretary
Mr. Gupta is a B.Tech.(Mech) from IIT Roorkee in 1963 
followed by PG Diploma in Foreign Trade Management as well 
as Business Management. Since 1992, he has worked as 
General Manager in Noida with organizations including 
Controls & Switchgear, Supreme Industries and Kunta 
International Ltd.

Bignesh	Dubey,	Hony.	Joint	Secretary
Bignesh Dubey is a Graduate from Agra University and also 
holds a Diploma in Personnel Management & IR. He has over 
24 years' experience in the �ield of HR, IR and Liasioning with 
various government authorities. He is working as AGM (HR) 
with U�lex (engg. Div.).

C	B	Sharma,	Hony.	Treasurer
Mr. Sharma is currently working as Head – HR & Admin with 
Vista Information System. He has over 40 years of experience 
in HR with various Indian and Multi-National companies in 
Delhi NCR.

Sanjeev	Asthana,	Member
He is Vice President - HR with Triveni Engineering & Industries 
Ltd. He is a Postgraduate in HR with 20 years of experience in 
developing and implementing HR subsystems for business 
excellence. He has earlier worked with SRF, Samtel Colour, 
Jubiliant Organosys, Minda Huf and Motherson Sumi Systems.

Mohd.	Nadeem	Khan,	Member
Mohd. Nadeem Khan is working as VP (HR) with C&S Electric 
Ltd., Noida.
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Dr.	Paritosh	Mishra,	Member
Prof. (Dr.) Paritosh Mishra is a Professor at Amity Business 
School, Noida.  He has 36 years of work experience of which 33 
years has been as an HR professional with Industry. He has 
functioned as HR Head at various levels across several 
companies including AES India, NTPC and Reliance Industries. 

Sunil	Kumar	Sharma,	Member
Mr. Sharma has over 36 years of professional experience in 
legal and HR having worked with DCM Shriram Group, Scindia 
Group and KRIBHCO. He is currently a practicing lawyer and a 
member of Bar Council of Delhi.

Sanjeev	Agarwal,	Member
He is working as AGM (HR) with UFlex Ltd.

Anuja	Sehgal,	Member
Ms. Anuja Sehgal is an accomplished HR Leader with 20+ yrs of 
international (USA, UK, EUROPE, China, Belgium) corporate 
experience in industries like Semi-conductor, IT-Staf�ing 
Consulting, IT Enabled Services, Human Resource Services, 
Manufacturing-IT, Business Automation, Education, Micro-
Pensions, Health-Care Diagnostics, Start-Ups.

Izharul	Haque	Khan,	Member
He is Working as AGM (Finance & Accounts) with Holostik 
India. He has worked with Fylfot Export, Kolkata in the past. 
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Aditya	Mukesh,	Member
Present working as Assistant Manager - Finance & Accounts 
with Holostik India. He has worked with Chinab Textile Mill, 
Nirulas, Scan Steel Ltd. and Mainak Hill Tea Estate in the past.

Sanjeev	Kumar,	Member
He is working as Manager – HR with U�lex Ltd.

Co-Opted	Members

Dr.	Subir	Bikas	Mitra,	Member
A National Scholar with MBA, MA, LLM, Ph.D. in Strategic HRM 
and also Ph.D. (Law) in ADR Mechanism, Dr. Mitra has an 
overall experience of more than 37 years. He is Former ED 
(Law & HR) in GAIL (India) and presently working as Advisor 
(Law) with GAIL (India)and Directorate General of 
Hydrocarbons, Government of India. 

Durgesh	Kumar	Garg,	Member
Durgesh Garg is VP heading Operations and Client Services at 
Impact Research and Measurement Pvt. Ltd. He has almost 25 
years of experience in the �ield of Media Analytics. He has been 
a part of Executive Committee of NMA for last 15 years and has 
held various positions including Vice President and Secretary. 

NMA	Secretariat

C	S	Mishra,	Executive	Of�icer
He has more than 35 years of experience in the �ield of HR & 
Industrial Relations. He retired as DGM – HR from KRIBHCO. 
He is an MA (Gold Medallist) with Diploma in Personal 
Management & Industrial Relations.
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“The	 blatant	 pursuit	 of	 industrial	 development	 by	 the	 countries	 to	 become	
economically	stronger	has	made	them	unmindful	of	serious	side	effects	of	such	a	
development	on	human	 life.	We	exploited	our	 energy	 resources	 to	achieve	 the	
development	without	thinking	of	the	composition	of	the	energymix	that	would	
have	been	friendly	to	our	planet.	The	consequences	are	posing	serious	threats	to	
our	own	wellbeing.	Now	we	are	trying	to	�ind	ways	for	the	course	correction.”

Before onset of industrialization, the world had a climate free from impact of 
greenhouse gases, planet was safe, nature was unexploited, and the 
environment was free from pollution. But probably, these things were not 
suf�icient to meethumans'ambitions and provide them satisfaction. The human 
community was looking for something more in terms of prosperity, ease of life, 
level of comfort, and more. With this, started the industrial revolution which 
spanned fromaround 1750 till about 1850. Just after industrial revolution, 
greenhouse gas emission started showing its presence globally in 1860. The 
energy related global emission of carbon di oxide (CO2), a major greenhouse 
gas, reached a level of 2 billion tonnes per annum in 1900 and 6 billion tonnes 
per annum in 1950. 

The period from 1950 till now saw rapid global economic development 
underpinned by faster industrial growth.The world GDP climbed from 
approximately USD 1 trillion in 1950 to USD 101 trillion in 2022i.e. at a 
compounded annual average growth of 6.6%. The industrial development that 
led to this economic development needed tremendous amount of energy. In 
order to meet the huge energy demand, countries exploited energy sources 
becoming unmindful of its impact on climate change. The energymix 
predominantly consisted of fossil fuels, which emit CO2 when burnt. 
Consequently, energy related global CO2 emission steeply increased from 6 
billion tonnes per annum in 1950 to 37 billion tonnes per annum in 2022 at a 
compounded annual growth of 2.6%. This shows a direct correlation between 
the scale of economic development and CO2 emission level.

The impact on climate change is perceptible in global average temperature rise 
of 1.2 ◦C at present from pre-industrial (1850-1900) levels. This level of global 
temperature rise has put serious threat to the safety of the planet. As per World 
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Quest	for	Sustainable	Development
Satyendra	Kumar	Singh,	Satsha	Management	Services



Meteorological Organization, the heat wave conditions in 2022 claimed more 
than 15000 lives in various parts of Europe-Spain, Germany, United Kingdom, 
France and Portugal. The number of extremely hot days in a year on global basis 
at present has increased twice that in 1980s. Other extreme weather events 
such as �lood, drought, wild�ire, etc have impacted the planet in their own way. 
Ifdetermined and effective steps are not taken by the governments worldwide 
to limit the global warming level, the planet might see disastrous consequences 
in future.
 
Going forward, the average global temperature will be 1.5 ◦C above the pre-
industrial levels in 2030 as per International Energy Agency (IEA). If the 
present energy consumption pattern dominated by fossil fuels continues, global 
warming is likely to reach 2.0 ◦C with respect to pre-industrial levels in 2050, 
which would pose serious threats to the climate. It is this concern on climate 
change that led to adoption of United Nations Framework Convention on 
Climate Change (UNFCC) in 1992 followed by Paris Agreement in 2015. The 
Paris Agreement aims to limit global warming to well below 2 ◦C, preferably to 
1.5 ◦C, compared to pre-industrial levels.
 
To achieve the goal of Paris Agreement, countries aim to	achievenet zero CO2 
emission by 2050.In order to achieve net zero CO2 emission by 2050, the global 
energy consumption pattern has to change drastically from a fossil dominated 
to non-fossil dominated through clean energy transition. At present, 
approximately 80% of the primary energy supply comes from fossil fuels (oil, 
natural gas and coal) and about 20% from non-fossil sources (nuclear and 
renewables). As per IEA, if net zero CO2 emission has to be achieved by 2050, 
over 80% of the primary energy supply will come from non-fossil sources and 
just under 20% from fossil sources in 2050 (Table 1). Even such a smaller use of 
fossil fuels shall be accompanied by CO2 emission reduction technology of 
Carbon Capture Utilization and Storage (CCUS).
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Share	of	Energy	Source	in	Global	Energy	Mix	(%)

Energy	Source

Solar

Wind

Hydro

Present

1

1

2

20501

23

16

6



Notes:
1.	 If	Net	Zero	CO2	Emission	has	to	be	achieved	by	2050.
Source:	International	Energy	Agency,	World	Energy	Outlook	2022

However, there are some key challenges to achieve the goal of 1.5 ◦C 
stabilization in global average temperature. One of those challenges is lack of 
willingness and preparedness on the part of several countries to set a binding 
target to achieve that goal. While several countries or groups such as United 
States, European Union, Canada, Japan andRepublic of Korea, among others, 
have set a target to achieve net zero CO2 emission by 2050, several others have 
set target to achieve that goal much later. China and India together share 
approximately 40% of the total energy related global CO2 emissions. However, 
they both have set a target much later than 2050 to achieve carbon neutrality-
China in 2060 and India in 2070.  

Another major challenge to achieve the goal of 1.5 ◦C stabilization is the 
availability of the �inances for the investment in clean energy system i.e. low CO2 
emission energy system. Today, annual investment in clean energy system is 
approximately USD 1.7 trillion, which is too less to meet the climate related 
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Bioenergy

Other	Renewables

Total	Renewables

Nuclear

Total	Non-fossil	Sources

Natural	Gas(Unabated)

Natural	Gas	with	CCUS

Oil

Coal	(Unabated)

Coal	with	CCUS

Total	Fossil	Sources

Total	Energy	Supply

11

1

16

5

21

23

0

30

26

0

79

100

19

6

70

12

82

3

5

7

0

3

18

100



goals. This has to increase to the tune of USD 4.5 trillion in 2030 in order to 
achieve net zero CO2 emission by 2050.Realization of such a steep rise in the 
investment would probably be an uphill task.

Time will tell whether and how the countries can meet the challenges to make 
the planet safer and climate friendly through sustainable development based on 
the use of clean energy. Let's hope they can achieve the goal through a high 
degree of mutual co-operation in terms of �inances and technological diffusion.
 
Satyendra	Kumar	Singh	is	the	Proprietor	of	Satsha	Management	Services	
(www.satshamanagement.com).	He	has	over	30	years'	experience	in	design,	
engineeringand	management	consulting.	
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“Leaders are made; they are not born. They are made by hard 
effort.” – Vince Lombardi

“The function of leadership is to produce more leaders, not more 
followers.” – Ralph Nader

“The �irst rule of management is delegation. Don't try and do 
everything yourself because you can't.” – Anthea Turner

“Good management consists of showing average people how to do 
the work of superior people.” – John D. Rockefeller

“Leaders must be close enough to relate to others but far enough 
ahead to motivate them.” – John Maxwell

“Leadership and learning are indispensable to each other.” – John 
F. Kennedy

Management	Nuggets
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Best	Leadership	Awards

Noida Management Association has been honouring senior management 
professionals from Noida who have made a mark for themselves. This award is 
given during annual convention of Noida Management Association. Below is a list 
of awardees so far: 

Year		 Awardees

Mr. Rajeev Karwal
VP – Marketing & Sales, LG Electronics

Dr. Ashok Chauhan
Founder & President, Amity Group of Institutions

Mr. Deepak Puri
CMD, Moser Baer

Mr. B P Agarwal
CMD, Surya Food &Agro Ltd.

Mr. Rohtas Goel
CMD, Omaxe Ltd.

Mr. D M Reddy
CMD, Subros Ltd.

Dr. Mahesh Sharma
CMD, Kailash Hospital & Research Centre Ltd.

Mr. Ashok Chaturvedi
CMD, U�lex Ltd.

Dr. Raja Ram Jaipuria
CMD, Ginni Filaments Ltd.

Ms. Shilpi Gupta
Director, IMS-DIA

Mr. A K Gupta
CMD, Holostic India Pvt. Ltd.

Dr. Mahesh Gupta
Chairman, Kent RO Systems

1999-2000

2000-01

2002-03

2003-04

2005-06

2006-07

2006-07

2008-09

2009-10

2010-11

2013-14

2017-18
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Green behavior refers to actions that individuals or organizations take to reduce 
their environmental impact and promote sustainability. In recent years, there 
has been a growing emphasis on green behavior in human resources (HR) 
practices, as companies recognize the importance of environmental 
responsibility in achieving business success. Green HRM is referred to “all the 
activities involved in development, implementation and on-going maintenance 
of a system that aims at making employees of an organization green. It is the side 
of HRM that is concerned with transforming normal employees into green 
employees so as to achieve environmental goals of the organization and �inally 
to make a signi�icant contribution to environmental sustainability. It refers to 
the policies, practices and systems that make employees of the organization 
green for the bene�it of the individual, society, natural environment, and the 
business” (Opatha, 2013; Opatha and Anton Arulrajah, 2014). 

This article revolves around the importance of green behavior in HR and how it 
can bene�it both employees and organizations.Firstly, green behavior can help 
organizations attract and retain top talent. Today's job seekers are increasingly 
interested in working for companies that are environmentally responsible and 
committed to sustainability. By incorporating green behavior into HR practices, 
companies can differentiate themselves from competitors and appeal to job 
seekers who share these values. This can help attract top talent and make the 
organization more competitive in the job market.

Secondly,incorporating green behavior into HR practices can improve 
employee engagement and job satisfaction. When employees feel that their 
employer is committed to sustainability and environmental responsibility, it 
can boost their morale and make them feel more connected to the 
organization's values. Research has shown that employees who feel that their 
employer is socially responsible are more engaged and more likely to stay with 
the company long-term. This can lead to lower turnover rates and a more 
committed workforce.

Green behavior can help organizations reduce costs and increase ef�iciency. 
Implementing sustainable practices such as reducing energy usage, recycling, 
and using eco-friendly products can lead to signi�icant cost savings over time. 
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The	Effect	of	Green	Human	Resource	Management
on	Employees'	Green	Behavior
Dr	Veenu	Arora,	Asian	Business	School,	Noida



 For example, switching to energy-ef�icient lighting or reducing paper usage can 
lower utility bills and of�ice supply costs. Additionally, using sustainable 
materials and reducing waste can lead to lower production costs and increased 
ef�iciency. These cost savings can ultimately lead to increased pro�itability and a 
more sustainable business model.

Research Linking Speci�ic HRM Functions and Environmental Management

Source: Adapted from Jackson, et al (2011)
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Author
Speci�ic	HRM
Function

Finding

Wehrmeyer
(1996) Recruitment

Recruitment

Recruitment

Training

Incentives
Management

Incentives
Management

Stringer (2009)

Phillips (2007)

Ramus (2002)

Milliman & 
Clair (1996)

Ramus (2002)

Recruitment practices can support effective
environment management by ensuring that
new recruits understand an organization’s
environmental culture and share its enviro-
nmental values.

Graduates and other job applicants pay
attention to the environmental management
practices and performance of companies
and use such information when deciding 
where to apply. 

Increasingly, �irms are beginning to recognize
that gaining a reputation as a Green employer
is an effective way to attract new talent.
  
Environmental training and establishing a
culture in which employees feel they are
accountable for environmental outcomes
were the most salient HRM practices for
achieving environmental goals.
 Tying incentive pay to the attainment of
environmental goals helps focus managers
attention and invigorate efforts aimed at
achieving them.

Recognitions and �inancial incentives can
be effective in motivating employees to
generate eco-initiatives.



This can help organizations comply with environmental regulations and avoid 
penalties. Many countries and regions have implemented regulations aimed at 
reducing environmental impact and promoting sustainability. By incorporating 
green behavior into HR practices, companies can ensure that they are in 
compliance with these regulations and avoid costly penalties or legal issues. 
This can help organizations maintain a positive reputation and avoid negative 
publicity associated with environmental violations.Finally, green behavior can 
help organizations improve their reputation and brand image. Today's 
consumers are increasingly aware of environmental issues and are more likely 
to support companies that are committed to sustainability. By incorporating 
green behavior into HR practices, organizations can demonstrate their 
commitment to environmental responsibility and appeal to consumers who 
prioritize sustainability. This can help build a positive brand image and improve 
customer loyalty.

In conclusion, green behavior is becoming increasingly important in HR 
practices. By incorporating sustainable practices into HR practices, 
organizations can improve employee engagement and job satisfaction, attract 
and retain top talent, reduce costs and increase ef�iciency, comply with 
environmental regulations, and improve their reputation and brand image. As 
environmental issues continue to be a priority for individuals and organizations 
alike, green behavior will become even more essential for companies looking to 
achieve long-term success.The green performance,green behaviors, green 
attitude, and green competencies of human resources can be shaped and 
reshaped through adaptation of green HRM practices.
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NMA	Membership

Subscription	fee

Please	keep	NMA	updated	for	any	change	in	your	address/other	details:

Membership No.

Name:

New Address:

Email:

Mob.:

Please email to info@nmanoida.org or send to:

Noida Management Association, C-20/6A, Sector 62, Noida-201301

Phone No.: 0120-2400033 | Visit us: www.nmanoida.org 

1.  An opportunity to interact with Professionals from across the Industry
2. Invitation to monthly evening lectures organization by NMA free of cost
3. Special discount  on seminars and workshops organized by both NMA and NMA
4. Members receive the NMA’s quarterly News-letter “Management Paradigm”
     complimentary

For	any	queries	and	enrolling	as	members,	please	contact:
The Executive offer
Noida Management Association 
C-20/6A, Sector 62, Noida-201301
Ph.: 0120-2400033, Mob.: 9811102132
Email: info@nmanoida.org, web: www.nmanoida.org



NMA	Activities
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Charitable	program	at	Gurkul	Kanya	Vidyalya,	Sector-115,	Noida
NMA distributed uniforms and other items to deprived girls with the
generous contributions by the members. 	

(Group	Photograph)

(Distribution	of	Uniforms	to	School	Girls)
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Flag	hoisting	ceremony	-	26th	January	2023	(Republic	Day)
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(Flag	Hoisting	at	NMA)

(Group	Photograph)
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General	Budget	Programme	on	5th	Feb	2023	in	collaboration	with
Institute	of	Company	Secretary,	Noida	Chapter,	and	Institute	of	Cost
Accountant	of	India	Noida	Chapter.	
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(Group	Photograph)

th“What	Lies	Ahead	For	India	And	The	World”	on	7 	January	2023

Speakers were CS Rajiv Bajaj, CS Deepak Jain and CA Hans Raj Chugh.	

(Group	Photograph)
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MDP	Program	on	“Gender	Equality	is	a	Human	Right	Not	A	Women

Fight”on	31st	March	2023

(Lighting	of	the	Lamp	by	NMA	President)

(Group	Photograph)
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Program	on	Stress	Management	in	Collaboration	with	Sahaja	Yoga

on	11th	March	2023.	

(NMA	President	welcoming	the	speaker	Shri	Anish	Kohli)

th“Psychodynamics	of		Wellness	in	Corporate	World”	–	12 	August	2023
The Speakers were Dr. Vibha Verma, Co-founder, VA Academy and Dr. Rashmi
Nagpal Arora, .  Master Trainer in Meta health

(President	-	NMA	Welcoming	the	Speakers)



(Shri	Sandeep	Mittal,	President	–	NMA,	welcoming	the	speaker)

Noida Management AssociationNoida Management Association

th
“Ethics	in	Management”	-	20 	May	2023

An evening lecture by Shri V.N Rai, Ex-CMD, KRIBHCO. 

(Memento	presentation	to	Mr.	Rai)
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(Group	Photograph)
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th
“Shaping	Mind,	Body	and	Soul	for	Work	Life	Balance”	-	17 	June	2023

A workshop by Ms.Suneet Kaur, Wellness and Lifestyle Coach and Dr. Neha

Vashisht, Founder - Holistic Healthcare foundation

(Members	enjoying	the	program)
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"Enabling	Business	Growth	for	MSMEs”	in	collaboration	with	Tata
th

Nexarc	-	8 July	2023

(Shri	Sandeep	Mittal,	President	–	NMA,	welcoming	the	speaker,	

Mr.	Manish	Agarwal,	Regional	Head,	Tata	Nexarc)

Income	Tax	Return	Filing	for	AY-	2023-24	on	22	July	2023	by	CA
Sandeep	Mittal	and	CA	Pratyush	Parashar

(Participants	during	the	programme)
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(Lighting	of	Lamp	by	Dr.	SB	Mitra,	Adviser	-	GAIL	India.	Also	present

Shri	Dinesh	Jain,	President,	Legal	&	Corporate	Affairs	–	U�lex,

Shri	SS	Yadav,	Director,	HR	-	KRIBHCO,	Shri	SN	Singh,	Vice	President,

HR	–	U�lex	and	Shri	Sandeep	Mittal,	President	-	NMA)

thMDP	Program	-	4 	August	2023

    
MDP Program on “Disciplinary Procedures and Practices at Work Place” and

“Managing the Contract Labour, Issues, Concerns and Remedies” was

organized at Stellar IT Park, Sector-62, Noida. This program was intended

to make the delegates aware about the need of disciplinary consciousness

and update line managers on various disciplinary procedures. Likewise,

the contract labour program was aimed at making the delegates aware

about the compliances about proper handling of Contract Labour Regulation

and Abolition Act 1970.
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NMA	Vision:

To be an institution for facilitating management excellence

• To facilitate the organizations in Noida &Greater Noida for achieving excellence

    in industry, service sectors and trading to make it globally competitive

• To be a change medium for individual, organization, and the society

• To maintain a �inancially strong ethical growth-oriented association providing

   an enjoyable environment to its members as well as to its employees.

• To be an institution for facilitating Management Excellence

NMA	Mission:

(Flag	Hoisting	Ceremony	at	NMA	House)

thFlag	Hoisting	-	15 	August	2023



NMA	in	AIMA	News
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February	-	23

March	-	23

Jun	-	23
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July	-	23

August	-	23



Noida Management Association 29

NMA	in	MEDIA
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NMA	HOUSE
C-20/6A,	Sector-62,	Noida	-	201301
Phone	No.	:	0120-2400033	|	Visit	us	:	www.nmanoida.org
Email	:	info@nmanoida.org
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